


FNO. 8 


AB 264 


DECEMBER I, 1953 





e CIO Convention 


An Editorial Reprinted from the CIO News 


p problems at home and abroad—of shoring up the nation’s 
y, building for full employment in a world of peace and decency 
‘provide important issues for the several hundred CIO unionists 
i in CIO’s 15th Constitutional Convention in Cleveland this week. 


ir importance was evident throughout the first report of Walter 
r as CIO president. 


h the year since the death of Philip Murray and Reuther’s election 
mtic City—and the death a few weeks later of Allan S. Haywood 

O has demonstrated, in Reuther’s words, that “we are living 
that heritage left us by Philip Murray.” 


. calamity howlers have been wrong—as many times before. The 
Reuther noted, “is at the strongest point in its history.” 


is good for American labor and good for the nation that this is so; 
ere are tough problems of leadership facing CIO to answer the 
pof the nation’s workingmen and women. 


a 


pthe economic scene, the clouds are darkening—the old pattern 
ale layoffs and unemployment is returning amid rising prices 
ising. profits. 


: the political scene, the Eisenhower Administration (which CIO 
pported when it was right, opposed when it was wrong) is coming 
ingly under “domination by the extremist wing of the Republican 


the world scene, as Reuther suggested, the halting of Communist 

fy aggression and the Korean truce is an opportunity for “a new 
ccessful effort at world peace—a peace that is hungrily sought 
mnillions of human beings who inhabit this troubled world.” 


t Reuther proposed is a world-wide war against poverty, a cru- 
fo freedom and a better life. And, he added, “this positive ap- 
‘to basic economic problems, at home and abroad is the gauge 
lich we must measure the intentions and the intelligence of our 
lal Administration in Washington in the year ahead.” 


Convention Backs Labor Unity; Hits 
McCarthyism and Attack on Truman 


A major ste 


By President Sam Kovenetsky 


towards labor unity was taken at the 15th Constitutional Convention of CJO 


when the 700 delegates assembled at Cleveland voted unanimously in support of a resolution 
aimed at prohibiting inter-union raiding after January 1, 1954. The American Federation of 
Labor had endorsed a similar resolution at their convention a 
few months ago and indications are that most international 





Macy Ignores 
Loud Protest 
On New Hours 


Despite scores of delegations to 
department Supervisors, hundreds 
of petitions to top Macy executives 
and meetings of President Sam 
Kovenetsky and Vice Presidents 
Phil Hoffstein and George Gurian 
with Macy President Bingham and 
Vice President Fred Fischer, the 
company steadfastly refused to re- 
consider its earlier decision to 
keep the store open until 6:45 P.M. 
on the evenings of December 1, 
2, 4, 5, 12 and 19th. 

Company executives insisted 
that they could not do otherwise in 
view of the fact that competitive 
stores were scheduled to stay open 
until 9 P. M. 

The officers of Local 1-S, and 
countless numbers of Union mem- 
bers in the store, attempted to 
brush aside this argument by 
pointing out that Macy workers 
serve more customers than workers 
in any other store and that the re- 
distribution of their hours would 
impose an added burden. In effect, 
the company simply shrugged its 

(Continued on page 3) 





S President Sam Kovenetsky and CIO Pres. Walter Reuther meet in Cleveland at CIO Convention. 


unions will ratify the pact. 


While all of us who were delegates at the Convention enthu- 
siastically backed this move in the direction of a united labor 
movement, it is generally recognized that we still have some way 
to go before we achieve that desired end. Thus, CIO was forced 





Union Fights 
Speed-up and 
Intimidation 


Local 1-S is engaged in a bitter 
battle against speed-up and intimi- 
dation in the Drug Packing sec- 
tion of the Receiving Division. 

Macy’s has issued wholesale 
warnings and cautions to workers 
who have not met productivity 
standards established in 1949. The 
Union’s answer to the company’s 
moves has been a challenge of the 
entire “productivity” system and 
a demand that Macy’s rescind the 
warnings already issued. 

In an effort to counter the Local 
1-S demands, Macy’s has sent an 
“efficiency expert” into the depart- 
ment to determine the “fairness” 
of its production standards. 

The. company’s standards re- 
quire that a worker pack at the 
almost impossible rate of one or- 
der a minute in order to be rated 
“Excellent.” To earn a “Meets 
Acceptable Standard” the worker 
must pack an order every two 
minutes. 

Administrator Bill Roschak and 
Vice President Gurian both pointed 
out that many operational changes 
have taken place which render the 
1949 standards even more unjust 
than they were at the time they 
were put into effect. 

“First,” they said, “the mini- 
mum order for delivery is now $3 
instead of the $2 of 1949. This 
means that most orders consist of 
more pieces to be packed and 
therefore require more time. Sec- 
ondly, the Packer must leave his 
work table and fill many items in 
the order before beginning to 
pack it. All of this must be done 
at the rate of close to one a min- 
ute to earn a decent job review. 

“As strongly as we condemn the 
speed-up standards Macy’s uses, 
we even more strongly condemn 
the company’s policy of handing 
out warnings while they are still 
studying the soundness of those 
standards. 

“The Union will spare no effort 
in putting to an end both of these 
abuses by Macy’s.” 


to post notice that it would 
throw everything it has into 
the fight against AFL “empire 
builders” if they tried to take 
away members from even the 
smallest CIO union. 

Most CIO international unions 
subscribe to the “no-raiding” prin- 
ciples of the agreement and are 
therefore expected to sign it and 
be bound by its provisions. Unions 
which do not sign are not com- 
mitted to honor it, nor are they 
protected by it. 


Defends Truman 


The attack on former President 
Truman by Attorney General 
Brownell brought forth sharp con- 
demnation from both CIO’s Ex- 
ecutive Board and the delegates to 
the Convention. 

CIO President Walter Reuther 
ably demolished Brownell’s charge 
that Truman was “soft on com- 
munism” and then turned his 
on McCarthyism. On that subject, 
he said: 

“Our civil liberty is being 7 
threatened in America, and the 
level of political morality has sunk 
to the lowest in the history of 
American politics. The apostles of 
fear and hatred and hostility are 
playing politics with our basic 
human rights. If the Bill of Rights 
were pending in Congress today, 
it could not be passed, because of 
the hysteria, the witchhunting and 
the character assassins who are in 
control of the legislative process. 

“TI say that the McCarthys, the 
Veldes and the Jenners—and the 
political phenomenon they have ' 
given birth to—are evil, and ugly 
and immoral and un-American. 

Speaking Back © 

“How do we speak back? The 
only way you can raise the level of 
political morality on the part of 
the politicians is to raise the level 
of political consciousness and un- 
derstanding on the part of the 
people. That is the job we are go- 
ing to have to work hard at in the 
period ahead.” 

CIO Vice President Joseph 
Beirne, who is also the President of 
the Communications Workers of 
America, introduced a resolution 
calling for the resignation of Mr. 
Brownell for “malfeasance and for 
not carrying out his Constitutional 
duties.” 

(Continued on page 2) 








BRANCH STORE NEWS 


PARKCHESTER 


Ethel Fishman, of PIO, is walking around with 
an entirely justifiable show of pride. Her grand- 
son, Paul Flaum, is a student at James Monroe 
High School, which he resented recently at 
the New York Times Youth Forum. From what 
we have seen of some of these youth programs, 
the young le are really demanding answers 
to questions which are stumping the experts . . . 
We don’t know whether congratulations are really en 
in order—but our best wishes to Flo Kelly of the —n 
PIO Girl’s Department on having worked a full Fay Mattimiro 
ten years at Macy’s Parkchester . . . Very fitting title given to Mariechen 
Scheeren, the new sponsor of PIO Children’s Socks. “Little Miss Sox 
Appeal” is what she’s called! . . . The daughter of Lillian Miller of P5 
was married in New York on November 14. Alma Mazza, also of P5, 
also announces the marriage of her daughter down Florida way. The 
climate is always right in Ladies Corsets. Our best wishes to both the 
newlyweds and their mothers . . . This is not simply a case of the grass 
being greener in the other guy’s back yard—We DO wish we had the 
comforts of the kind of lounge they have at Herald Square . . . Be sure 
to be on the lookout for contract violations during the holiday rush 
and be sure to report them and write them up as they happen! 











FLATBUSH 


LOST (in Herald Square) Anne Mauser, Lil- 
lian Decanlo, Al George and Mel Melnyk. Hope 
they are enjoying their few weeks away from 
Brooklyn . . . Hope this issue will find most of 
the sick well enough to be back with us for the 
holidays. If not, we all wish you a very merry 
Christmas and a very happy New Year. Maybe 
you can even find a little sympathy for us who 
are here and working like mad; . . . This is the 
time of the year when there’s not much news. 
We are all so busy that there’s not time for 
much else . . .We should really have a special sale on “aspinins” because 
by now most of us need them. However, common sense is also needed 
more at this time of the year than any other. It’s important to remember 
a few simple rules. 1) Don’t get excited. 2) If you have a request to 
make, don’t hesitate to speak up. 3) If you have a problem, be sure 
to see your Shop Steward or a member of the Store Committee. Any 
one of them will be only too glad to give you all the help possible. 
Actually, we can avoid the worst of the headaches and pitfalls if we 
remember one simple rule the Union has been telling us about for a long, 
long time. That is—HANDLE ONLY ONE CUSTOMER AT A TIME! 
You will be pleased with the difference it can make in the way you feel! 


Anne Bowen 


WHITE PLAINS 


The store was saddened on Saturday morning, 
Nov. 16th when word was received that Betty 
Donnelly daughter of Mrs. E. Donnelly, W7, 
died as a result of an auto accident. The prayers 
and sympathies of us all are with her at this time 
of breavement . . . Jack Kenny has left us to be- 
come a salesman for the Yale & Towne Lock 
Company. He leaves with our best wishes for 
success and personal happiness . . . Jim (It’s a 
Boy) Heleringer handing out cigars again with 
the blue cellophane trim . . . Sammy Ernst, Fred’s 


Bill Bittner 
wife, back with us as a Saturday Only . . . Rose Mathews promoted to 
sales in housewares. Jim says our White Plains Administrator, Pat 


Favoino, is responsible . . . Best Wishes, Rose .. . With only two men 
in the Rug Department it is unlikely that either Bill Woods or your 
truly will don the rouge, whiskers and boots of Santa this Christmas 
Season . . . New York City C.I.0. Council to be congratulated on the 
preparation of their Manual for CIO Councellors . . . every aspect for 
services to union members is covered. As we get deeper into the holiday 
season there will be more and more pressure on us. It is at just such 
times that we must remember our Union and our contract. Violations 
should be reported to Shop Stewards immediately so that they can be 
settled quickly. It’s up to you! 


JAMAICA 


Well, X-mas is approaching rapidly and our 

Toy Department is all set up and with us as head 

engineer in the train department is Huge Tutino 

of J9, alias Casey Jones . . . Congratulations to 

Norman Jacobson of J2 and Joan Faller of J8 

who have just announced their engagement . . . 

By the way, have you noticed the light around 

J7? It is not caused by the new lights in the store, 

but by the sparkler that Betty Stanzione has just 

received upon the announcement of her engage- 

d ment. Best of everything to you gals . We 

were sorry to hear of the departure from the store of Ruby Smith of J8 

and Doreen Geiss of the same department. We wish them the best of 

luck in their new undertaking , . . Wedding bells rang for Cristine and 

Charles Perno, who are now honeymooning in Florida. Imagine missing 

the Christmas rush! . . . Congratulations to Jim Curran of J6 on the 

newest addition to their family. It’s a girl; . . . Our heartfelt sympathy 

to Florence Grieshaber who recently suffered the loss of her father-in- 

law . . . This is the time of the year when just about anything can 

happen. Let’s all be on our toes and we'll be sure that Macy’s doesn’t 

step on our feet! Be sure to let your Steward know of any problems. 
That’s the only way they can be solved! ! 


ms 


A delegation of young men from 
West Germany, in this country 
under the sponsorship of the State 
Department, visited Local 1-S in 
mid-November and got an unfor- 
gettable lesson in good trade un- 
ionism. 

Most members of the delegation 
hold some kind of post in their 


German unions. All of them dis- 
played keen interest in the affects 
of the Taft-Hartley Law on the 
ability of American labor to fight 
for improved wages and to organ- 
ize the unorganized. 

President Sam Kovenetsky and 
Vice Presidents Phil Hoffstein and 
George Gurian met with the group. 





Convention Backs... 


(Continuéd from page 1) 


Mr. Beirne warned the delegates, 
and all of labor, that “What he 
(Brownell) can do and did do in 
the case of Harry S. Truman of 
Independence, Missouri, he can do 
to anyone in these United States.” 


The convention’s resolution on 
civil liberties, in which both Com- 
munism and McCarthyism were 
attacked, restated CIO’s previous- 
ly adopted position. It called on 
the Congress to “review and re- 
vise the existing security laws, 
such as the Smith Act and the 
Subversive Activities Control Act 
(McCarran Law).” 


The resolution also calls on all 
CIO unions to set up committees 
on human rights; urges insertion 
of non-discrimination clauses in 
contracts (Local 1-S has such a 
provision in its agreement) ; it also 
urges Federal, State and City 
FEPC laws, and asks for laws to 
end lynchings and poll taxes. 


Labor Secretary Speaks 


Secretary of Labor James P. 
Mitchell, in his first public ap- 
pearance, warned the convention 
that while the Administration was 
preparing some changes in the 
Taft-Hartley Act, they would most 
likely not satisfy labor. He urged 
labor to give up our demand for 
repeal and advised the delegates 
to ask for the changes they want. 
He indicated, however, that Presi- 
dent Eisenhower believes that in 
the main the law is a sound one. 


The convention rejected Mr. 
Mitchell’s advice and renewed its 
six-year old demand that T. H. be 
wiped out and replaced with the 
Wagner Act. 


Secretary Mitchell also said he 
favors a higher minimum wage and 
inclusion of more people under the 
Wage and Hour Law. 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 








Dulles Speaks 


Secretary of State Dulles was 
received in just about the same 
way as Vice President Nixon was 
received at the AFL convention— 
very cooly. 

Many delegates refused to stand 
as he entered, and some booed. Be- 
fore Mr. Dulles spoke, C1O’s sharp 
criticisms of the Administration 
were voiced by Jacob Potofsky, 
who is President of the Amalga- 
mated Clothing Workers Union. 

Dulles’ speech completely ig- 
nored the criticisms and did noth- 
ing to change the attitude of most 
of the delegates. 


Other Business 

Needless to say, the Convention 
concerned itself with many other 
pieces of important business, too 
numerous to discuss at this time. 

Perhaps the most important 
thing to bear in mind, though, is 
that resolutions of and by them- 
selves are nothing more than 
statements of good intentions. In 
the days and months ahead we 
have the responsibility for putting 
many of these words into deeds. 

It is my personal conviction 
that one of the most important 
things to come out of the conven- 
tion was a united determination to 
expose and stamp out the danger 
of McCarthyism. This came out of 
recognition of the fact that McCar- 
thyism, carried to its ultimate con- 
clusion, can mean the destruction 
of our Unions and the standards 
we have fought so hard to build. 

In future articles we will have 
more to say about this and all 
other aspects of convention de- 
cisions as they affect us in our 
day-to-day work. 


In response to their questions, ty 
leaders of Local 1-S went jgp 
great detail in explaining the dem 
ocratic functioning of the Unigg 

While the oldest of the gre 
was 26 years of age and the 
closer to 20, all of them had beg 
born and raised under the banng 
of naziism. It was in light of this 
that their concentrated inter 
in the guarantees of democracy » 
sumed special significance. 

In response to their i 
President Kovenetsky explaind 
the secret ballot election of offices 
and the election of Executive Board 


representatives and Shop Stewards ii 


He then devoted considerable « 
tention to ways in which Unig 
policy is made and the means 
which the membership is able tj 
exercise its final and supreme 
thority in all matters. 
Following his meeting with { 
delegation, President Kovenetsk 
commented that, “From their quer 
tions it is evident that these young 
workers have closely studied the 
American scene. If more worker 
in this country had as deep a 
understanding of the Taft- Hartley 
Act as many of our German ve 
itors we would be much furthe 
ahead in our fight for repeal. 


“Local 1-S has proudly played 
host to Japanese, French, English 
and now German labor groups. We 
can all be pleased that the hig 
standards which we have set a 
maintained for ourselves have wot 
the praise and admiration of off 
guests from distant lands.” 





For Your Convenience 
CARE, the Cooperative i 


American Remittances to Ever 
where, is located at 365 
Avenue, at 31st Street. 


CARE is a government approw 
non-profit, duty free agency wilt 
provides the quickest and 
way to send gift packages over® 
to friends and relatives. 


Additional information 
CARE package remittance may™ 
obtained at the above addres 
at the main office at 660 
Avenue, or by calling CH 4-888 





290 Seventh Avenue 
Ist Vice Pres.: Philip Hoffstein 


Jerome Harte Ann Brown 
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vs MHEN BUSY — VIGILANCE NEEDED 
f offices 4 wide-awake, devoted but dis- company if you violate this regu- 
ve member in the Herald lation. 

Stewards, store writes in to ask if d 

rable a Grievances 


have any way of keeping count 
h U the number of Executives guilty 


neans Wt doing staff work in violation of 
> able tiie contract. 
a She said, “It seems to me that 
ith should all remember that one 
= the big issues in our strike last 
a was our determination to 
I in the contract the clause that 
= ibits executives from doing 
idied k 
* worker Work. 
deep aj “If we remember that mighty 
- Hartley rtant fact,” she continued, 
‘man viegeve can put a quick stop to some 
h further the violations that are now tak- 
peal, place and keep a record of the 


, English “I don’t care if its the new- 


oups. Weel or the oldest executive. 
the high one of them is bound by 
e set same contract and it’s up 
have woiggeall of us to see that they live 
yn of ourmmmp to it!” 
——— Other Problems 
De Administrators for Local 1-S, 
spend the largest part of the 
ative fot mk week in the store, advise that 
to Everegms is only part of the problem. 
3) point to the fact that the 
y season each year brings 
app letdowns in vigilance and 
ney wh enforcement. 
ind They contend that “at the very 
3 oF when greater alertness is 
many people tend to look 
other way as they get caught 
on * wien the rush. This poses a threat 
te their individual security 


660 Fite Serall contract enforcement.” 


H 4-66 Warning 
Vie Presidents Phil Hoffstein 
trge Gurian both warned 
pu the danger of “shortcuts.” 
said, “Every Union member 
at all times remember that 
LY shortcuts can result in dis- 
Company regulations re- 
t you wait on one cus- 
at a time and simply ac- 
ge those who are waiting. 
Krakow better to keep them waiting 
for you to risk the loss of job 
tation. Macy’s will not 
ork, Ne Pr the fact that you were 
to make more sales for the 


“Just because the store is busy,” 
the Vice Presidents went on, “is 
no reason for not writing griev- 
ances against the company. Every 
Shop Steward has a special respon- 
sibility in this regard. Macy’s re- 
lies on your being willing to look 
the other way because the store is 
busy. But if you do, you only help 
to weaken the entire agreement and 
make year-round enforcement that 
much more difficult. 


“If any Shop Stewards or Floor 
Committee members have any 
questions regarding their rights 
and responsibilities they should be 
sure to see a Union officer or Ad- 
ministrator as quickly as possible. 
The strength of Local 1-S depends 
on the most vigorous enforcement 
of the contract!” 


NEWEST GROUP 
TO MEET SOON 


Local 1-S is planning to hold 
the first meeting of “Saturday 
onlies” and “fractionals” in the 
very near future, President Sam 
Kovenetsky announced. 





In a letter sent to all workers 
in the most recent group to enter 
Local 1-S President Kovenetsky 
said, “It is with deep and genuine 
pleasure that I welcome you as 
part of the team that has so well 
proven its winning ways. | am con- 
fident that you will add greatly to 
our strength, and thereby to our 
future successes. Please accept 
from me and my fellow-officers of 
Local 1-S our sincere thanks for 
the tremendous vote of confidence 
you have given us, and our warm- 
est welcome to our ranks.” 


President Kovenetsky took note 
of the problems created by the 
various working schedules of mem- 
bers in the group, and urged them 
to “make every effort to give us 
the full benefit of your presence 
when the meeting date and time is 
announced.” 


See Ws Ry SRC Ee Fea A” RE age ke 


pare 
pai gh shy Ss 
bogey Sia Sa See AP bat ee 


Truman Calls On Nation To 
Defeat McCarthyism ‘Big Lie’ 


The Executive Board of National 
CIO, in a pre-convention session 
condemned Attorney General 
Brownell’s “malicious attack” on 
former President Truman. 

Calling Truman “one of the 
greatest living Americans,” the 
Executive Board said the attack 
was not on the former President 
alone. 

“It is a dangerous and un-Ameri- 
can attack on the fundamental 
principles of American govern- 
ment,” the Board declared. 


Truman Speaks 


In a nationwide broadcast and 
telecast just a few days later, Har- 
ry S. Truman took his case to the 
American people. 

At the end of a vigorous de- 
fense of his Administration’s hand- 
ling of the Harry Dexter White 
case, the former President issued 
a ringing call for an all-out drive 
to defeat McCarthyism. 


In that section of his speech 
Mr. Truman said: 


“This tragic debasement of 
high office by the Attorney 
General is bad enough, but the 
thing I wish most to get over 
to you tonight is that this inci- 
dent is only the most publi- 
cized and the most recent ex- 
ample of the decay of the basic 
principles of freedom now 
taking place in this country. 


“It is now evident that the 
present Administration . has 
fully embraced, for political 
advantage, McCarthyism. I am 
not referring to the Senator 
from Wisconsin—he’s only im- 
portant in that his name has 
taken on a dictionary meaning 
in the world. And that meaning 


ClO Offers 
Rent Clinic 


With current interpretations of 
the rent law resulting in some re- 
ductions in cases of violations or 
failure of landlords to deliver serv- 
ices which are being paid for, it is 
more important than ever that all 
workers seek the maximum bene- 
fits possible. 


The City CIO, located at 101 
West 3lst Street, Room 2405, of- 
fers a free-of-charge rent clinic 
every Tuesday and Thursday even- 
ing for members of CIO. Hours 
of the clinic are from 6 P.M. to 
8 P.M. 

If you have a problem or a 
question you can either go in per- 
son to CIO’s rent clinic, or call the 
rent expert at BRyant 9-9796. 








DO YOUR 
LAST MINUTE 
X-MAS SHOPPING 


at the 
UNION OFFICE ... 


CUT RATE 
MAGAZINE 
SUBSCRIPTIONS 
NOW ON SALE 


Save Money On All 
Periodicals 











is the corruption of truth, the 
abandonment of our historical 
devotion to fair play. 

“It is the abandonment of 
‘due process’ of law. It is the 
use of the big lie and the un- 
founded accusation against any 
citizen in the name of Ameri- 
canism and security. It is the 
rise of power of the dema- 
gogue who lives on untruth; it 
is the spread of fear and the 
destruction of faith in every 
level of our society. 


“My friends, this is not a 
partisan matter. This horrible 
cancer is eating the vitals of 
America and it can destroy the 
great edifice of freedom. 


“If this sordid, deliberate 
and unprecedented attack on 
the loyalty of a former Presi- 
dent ef the United States will 
serve to alert the people to the 
terrible danger that our nation 
and each citizen faces, then it 
will have been a blessing in 
disguise. I hope this will arouse 
you to fight this evil at every 
level in our national life. I 
hope that this may serve to 
stir the conscience of the pres- 
sent Administration itself. 


“May God preserve our 
great nation; may pre- 
serve the Constitution and may 
He perserve the birthright of 
freedom in every heart.” 





RECORD-BREAKING DRIVE WINS 
PRAISE OF N.Y. FUND OFFICIALS 


The Local 1-S, Macy’s joint cam-- 
paign for the Greater New York 
Fund raised more than $19,000 
and the work of the Union’s Shop 
Stewards, Floor Committees, Ad- 
ministrators amd officers won high 
praise from Fund officials. Singled 
out for special praise was Admin- 
istrator Tony Puca who, on the 
Union side, was responsible for 
organizing the drive in the store. 

Proceeds from the campaign are 
allocated by the Greater New York 
Fund to 423 participating agencies 
in the City whose services are 


available to members of Local 1-S 
through the Union’s Welfare Coun- 
selling Service. 

The drive for voluntary contri- 
butions was held from November 
t8th through the 21st. The Shop 
Stewards, in most cases accom- 
panied by department supervisors, 
made the rounds of their co-work- 
ers and collected their pledges. 
Most workers were quick to ap- 
preciate the difference between the 
Union’s solicitation and the “high 
pressure” campaigns of other 
years. They responded by giving 
‘more generously and more enthu- 
siastically than ever before. 


Direct Advantages 


In order to guarantee that every 
member of Local 1-S receives the 
maximum benefits from these 
agencies in the event of need, the 
entire staff of the Union, in ad- 
dition to members of the Welfare 
Board have recently completed a 
training course in Welfare Coun- 
selling. 

This means that the Union is 
now in a position to help get the 
member to the agericy best able to 
help him with his problem with 
the least amount of delay and red 
tape. 

President Sam Kovenetsky who, 
together with Macy President Bing- 
ham, headed the campaign, had 
this to say about the response to 


‘ the appeal: 


“Each of us who in any measure 
contributed to the success of this 
campaign can take great pride in 
the total success we achieved. Our 
satisfaction is not based alone on 
the amount of money we raised— 
but perhaps of even greater im- 
portance on the fact that we have 
acted as good neighbors and good 
citizens. We gave, not only to help 
ourselves, but to help all others 
who need the aid of this Greater 
New York Fund. In this there is 


great comfort and satisfaction.” 





Protests On New Hours... 


(Continued from page 1) 
shoulders and based its actions 
on “the needs of the business.” 

As official announcement of the 
company’s attendance bonus was 
made, leaders of Local 1-S called 
attention to the section concerning 
exceptions. In it, members who 
signed up for the bonus, are told 
that if they are late or absent dur- 
ing the bonus period for certain 
reasons, they continue to be en- 
titled to their bonus payment. 

The reasons, as set forth in 
Macy’s policy statement, are: 

1) Death in the immediate family. 

2) Jury Duty. 

3) Physical examination prior to 
induction into Military Service. 

4) Hearing on compensation cases. 

5) Industrial injury occurring af- 


ter the beginning of the special 
payment period theough’ “th 
fault of the employee con- 
cerned, wherein the lateness or 
absence is warranted in the 
opinion of the medicgl de- 
partment. 


6) Verified transportation delays. 


7) Personal reasons limited to: 
A. One late arrival of 14 min- 


utes or less, or one late lunch 
of nine minutes or less, duri 
the five days of the first seniod 
(December 8 through 12th). 
B. One late arrival of 14 min- 
utes or less, or one late lunch 


of nine minutes or less, d 
the full week of the canal 


period (December 14 thro 
19th). “ 


C. One late arrival of 14 min- 
- or less, or one late lunch 
of nine minutes or less, duri 
the last four days of the poor 
period (December 21 through 
24th). 


D. One failure to clock during 
the entire special payment 
period. 

“Illness absences are not ex- 
cused per sé, unless the circum- 
stances surrounding the illness 
merit special consideration. 

Said President Sam Kovenetsky, 
“Until Local 1-S took up the fight, 
there were no such i 
made. Any member 
with unwarranted loss of bonus 
should see his Shop Steward or 
Administrator without delay.” 











““EDI 








DEAR EDITOR 


Although I have never met you 
personally I am directing this let- 
ter of my feelings towards you. It 
is through you that my co-workers 
and I are able to express our feel- 
ings, our accompli nts and our 
heartfelt desires. Through your 
expression of words we are led to 
believe and to know. It is through 
you that we feel the protective 
arms of our Union which to every 
worker, like myself, means a bea- 
‘con of hope, a voice against the 
cold, icy fingers of management. 
That management which is out to 
sap every ounce of strength and 
courage out of we who work for 
a living so that we might keep 
family and home together. 

Deep down inside of me is a 
natural longing to cry out so that 
we can all hear of the injustices 
brought about by Macy’s manage- 
ment. : 

Deep down inside of me there 
is a sincere desire to assist my fel- 
low worker and to lend a helping 
hand so that we might be strong 
against a foe who is ruthless, and 
whose heart is made only of dol- 
lar bills. 

However, the intentions which 

-I believe in so deeply have been 
twisted and distorted, not only by 
management, but by the very peo- 

le I do work with, and I have 
ailed. 

I have failed because my Union 
has failed me, because some of 
the people of my Union were afraid 
to stand up and ask the question 
“Why?” 

I have written grievances against 
Macy’s management—only to be 
told that as a good Union member 
it is not my place to take the lead. 
I was warned by our Shop Stew- 
ard (who, by the way, was one 
who received an increase or his 
job review for being such a pain 
in the neck to management) that 
because of my actions I was caus- 
ing friction amongst the people 
of my» department and myself. 

Because I had dared to cry out, 
my reward was not only a warn- 
ing against me from management, 
but also a warning from our own 
Union representative. Could it be 
that these people are afraid that 
they might receive a bad job re- 
view the way I did? Or is. it'that 
they feel that by looking into the 
bloody eyes of Macy’s manage- 
ment and smiling sweetly, and by 
doing extra stock work that it 
would help their job reviews? It 
did help their job reviews, and it 
did get them increases—for my- 
self and others were there to wit- 
ness their accomplishments. How- 
ever, what they also witnessed was 
the fact that Macy’s did not hire 
that extra stockman who was need- 
ed for that extra stock work. So 
these, my co-workers, got their 
increase and their pat on the back 
—and Macy’s saved themselves 
paying another wage and the crea- 
tion of another job for a good 
Union member. These are some of 
the things that cause me to rebel. 
It is these facts that cause me to 
wonder why a man will run for a 
Shop Steward’s job with the in- 
tentions of moving himself up the 
Macy’s ladder to perhaps an ex- 
ecutive position. b perhaps by 
being elected Shop Steward of his 
department his » toner man- 
ager would go a litle easier on him 
than the rest of his co-workers. 
Some of these intentions I have 
heard expressed by our now elected 
Shop Steward. 

r. Editor — a warning was 


zs 


placed against me by Macy’s man- 
agement, and what they stressed 
was my “lack of cooperation” and 
“reliability.” Why is it that this 
warning was induced by the very 
sales manager who failed to get 
his increase because of the griev- 
ance I had written? Why is it that 
a man of this caliber is allowed to 
go on and on, practising how to 
outrage and degrade human beings 
who are working for a living 
wage? 

It is now 1 A.M., Mr. Editor, 
that I am writing this letter, and 
I am tired after working all day. 
I felt that I had to express myself 
to someone who would realize and 
might feel a little with me. It is 
these sincere feelings that do not 
allow me to rest peacefully. 

It is our Union that we con- 
stantly bring our troubles to. I 
ask you to give me some sign that 
you have read and understood. 
Make this Union and the people 
who make up this Union of ours 
aware of the fact that even though 
Macy’s management and those of 
our own people who feel that fric- 
tion is being causéd because we 
dared stand up to Macy’s, dared 
to question a Shop Steward who 
took his obligations so that it would 
go easier with him. Let them know 
that there are those like me who 
feel that all is not as it should be. 
Let them know that there is one 
like me who is losing sleep be- 
cause he cannot understand why 
Macy’s keeps on with their practice 
of job reviews and warnings and 
pressuring one Union member 
against another. 

Mr. Editor, in closing I must 
tell you that I do not intend to 
sign my name to this that I have 
written because I feel that there 
are those like me with whom I have 
talked. We are aware of these 
goings-on to weaken our ranks. 
And it is for them that I once 
again, and always, dare to ques- 
tion. It is we who are writing now 
so that we can feel that at least we 
have been heard and thought about 
and dreaded by Macy’s manage- 
ment to quite an extent. 

Fraternally yours. 


Epitor’s Note: Article IX, Sec- 
tion 7 of the Local 1-S Constitu- 
tion and By-Laws is quite clear 
about the methods to be used to 
replace a Shop Steward. 

The problem raised by the anon- 
ymous writer is of vital concern to 
every person in his department, 
and in fact, to every member of 
our Union. The responsibilities of 
the Shop Steward are far too im- 
portant to remain in the hands of 
any individual whose primary con- 
cern is benefitting himself. The 
officers of Local 1-S do not con- 
done such conduct, but can help 
in this specific problem only if the 
facts are brought to the Union 
office. However, in the democratic 
tradition that has long distin- 
guished Local 1-S from many other 
organizations, it is up to the peo- 
ple of the departments to elect their 
Stewards and to determine if they 
are doing a proper job. 

But “anonymous” has 
raised a new problem. His is 
the first letter concerning a job 
problem that has ever been re- 
ceived without a signature! 
This would seem to reflect a 
yielding by the writer to the 
hysteria of our times. But, of 
at least equal importance, it 
would seem to reflect a lack of 
confidence that his letter 
would receive full and thought- 
ful consideration and would 


not be “used against him.” 

It is normally the policy of the 
Local 1-S NEWS to only print 
news and letters whose source is 
known. We have made an excep- 
tion primarily because we were 
anxious to restate the fact that no 
one who constructively criticizes 
any aspect of Union life need fear 
any “consequences.” In fact, the 
very opposite is true. The dynam- 
ics of our growth and strength 
are rooted in our ability to rec- 
ognize weaknesses and to over- 
come them! 


AN EXTREME HONOR 

I am taking this opportunity to 
thank the officers, the Shop Stew- 
ards and Floor Committee of the 
Receiving Department, and each 
and everyone, for their thought- 
fulness and kindness in arranging 
a testimonial reception in my be- 
half. I consider it an extreme hon- 
nor to be so remembered by my 
brothers. 

Sincerely yours, 


Joe Goldberg (Retired) 


KIND EXPRESSIONS 

The family of the late Max Wald 
would like to give thanks to all of 
his co-workers for their kind ex- 
pressions of sympathy. 


Mrs. Wald, Ann and Arthur 
SINCERE THANKS 


I wish to express my sincere 
thanks to the Welfare Board for 
the contribution to the Cooper 
Memorial Fund in memory of my 
mother. 

_ Also for the cards received. 
Sincerely, 
Ruth Varney, Dept. 531 


EXPELLED! 


Roll of Dishonor 


To their everlasting dishonor, 
the following are those who 
scabbed or otherwise refused to 
abide by the majority decisions 
of their co-workers. 

They have been expelled from 
our Union and already feel the 
scorn and contempt of all those 
with whom they come in con- 
tact. 

Katherine Barry—Tables 

Jean Benson—MCU 

Adele A. Black—114 Dept. 

Santa Cutroneo—BTO 

Carolyn Donovan—RMMW 

Florence Grace—116 Dept. 

Julia Krolli—_RMMW 

Ceil Selkow—RMMW 

Adelaide Watson—903 Dept. 

















HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cov- 
erage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office on 
time! 


fresh from Nevada, added sugar 





Gen-u-ine Cowboy Calle 
Adds Zip to Square Dan 


For those Union members who 
came, the first Local 1-S Square 
Dance was a huge and happy suc- 
cess. 

The caller, a gen-u-ine cowboy 


squares and reels and sop 
chit-chat over cider and ™ 
nuts. : 
“The large auditoriug 
Union office could have he 
more squares comfortably 
activities director Tony P 
urged people not to hold § 
fear of being over-crowde 
Admission to the first 
of its kind was fifty cents g 
at the door, with refreshme 
of charge. 
Based on the enthusj 
sponse of those who attey 
addition to the interest exp 
by many more workers in the 
Tony Puga said that the” 
would schedule another | 
Dance at some time near § 
of January. 4 
The November dance g 
8 P.M. and lasted until of 
11. Some of those who were! 
and some who couldn’t mg 
said they would prefer to stag 
evening of merriment at 7:39) 
Said Tony, “This is ong 
when the dancer calls the ¢ 
7:30 is better than 8, that’s 
we'll start. : 
“Watch for additional anng 
ments for the exact date @ 
next Square Dance, and 
to see lots of you there!” 7 


and spice to a perfect evening of 


$1DUENOWFOR 
1954 1.5 NEWS 


Your annual subscription to 
the Local 1-S NEWS expires 
with the issue of December 
15th. 

Your dollar for 1954 should 
be mailed in or brought in as 
quickly as possible (unless you 
joined the Union on or after 
November Ist, in which case 
you have already paid for the 
coming year). If you mail your 
$1 be sure to print your name 
and staff number so that you 
can be credited for your pay- 
ment. 

We hope your money will 
come in fast—not because the 
Constitution says it must, but 
because it’s your paper and 
you like it! 

The Local 1-S NEWS is your 
newspaper. We have at all times 
tried to bring to you the news 
and features that would add to 
your understanding and appre- 
ciation of significant developments 
—hboth on the job and in the na- 
tion. 

From your letters and friendly 
pats on the back, we presume that 
we have achieved our aim with 
an even better than fair amount 
of success. We hope you will con- 
tinue to let us know what you 
think of your paper, and how you 
think we can make it still better 
than it is. 








if you... © 
your hush 
or wife .., 
or children” 
under 18 . | 
or parents (if you’re sing 
NEED BLOOD — 
FROM THE BLOOD BA 
all you have to do 
CALL WA 4-4540 


' And Rest Assured 
Local 1-S Will Do the 





THE EDITOR 








PERSONALS 


FOR SALE—High riser with two foam 
able. Phone JA 3-0233 evenings. 


FOR SALE—Pair boys indoor roller skates size 71/7. Phone TY & 


evenings. 


pillows and slip covers. I 


FOR SALE—New “Bernz” gasoline blow torch; new Stanley hand 
drill. $10 for both. Call AP 7-7069 evenings. 


Personal ads for the Local 1-S NEWS must be received at the 
office by the lst or 15th day of each month. Ads received on 
will appear in the issue dated the 15th. Those received on the 1 
appear in the issue dated the 1st of the following month. This is 


~ service to members of Local 1-S and there is no charge for per 
ads. ; 





MEDICAL PLAN—For the name and address of the dod 
dentist, optometrist or podiatrist nearest you CALL the Us 
Office—WA 4-4540 or Associated Physicians Medical 

BU 8-4210 (Night or Day). Complete schedule of fees av 
upon request. 


BLOOD BANK—If you need blood from the Blood Bank 
the Union Office—WA 4-4540. 




















